Women’s Economic Empowerment — Why Now?

An abundance of evidence has driven the business case and moral imperative for Women’s Economic Empowerment
with the momentum continuing to build as multiple cross-sector global and national initiatives gain traction.

Global Trends

The Women’s Empowerment Principles (WEPs) first introduced in 2010 by UN
Global Compact and the United Nations Entity for Gender Equality and the
Empowerment of Women (UN Women) helped to set the stage for this moment in
time. Today the benefits of the WEPs 7 guiding principles to empower women and

GENDER-SPECIFIC SUSTAINABLE DEVELOPMENT GOALS AND TARGETS

The Sustainable Development Goals and Targets can be connected to each one of the seven
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On the National Scene S

Introduced to the WEPS through the International Federation of Business and ‘ )

Professional Women, the Canadian Federation of Business and Professional WOMEN E3 {(fctiasied

European Unian

Women, (BPW Canada), recognized the power of the Women’s Empowerment
Principles and developed a series of webinars to create a team of Women’s Empowerment advocates within its network
of clubs across Canada.

The Canadian Coalition to Empower Women (CCEW)

Based on lessons learned from our WEPs awareness campaigns across Canada and following discussions with the UN
Women and UN Global Compact Women’s Empowerment Team, BPW Canada spearheaded the establishment of the
CCEW to promote women’s empowerment and to build partnerships across all stakeholders committed to advance
gender equality in Canada.

Today BPW Canada and the Canadian Coalition to Empower Women with support from the
Feminist Response and Recovery Fund through WAGE — Women and Gender Equality is
implementing our IDEASAGE strategy to promote the full participation and economic recovery
for women and all genders in their rich intersectional diversity through “Partnerships in
Action” across diverse sectors and stakeholder groups. Stakeholders from underrepresented
and equity-deserving groups, businesses of all sizes, governments at all levels, and civil
society/non-profit/labour and business & professional organizations are taking a fresh collaborative approach to relearn
and co-create impactful solutions.

Powerful partnerships are being formed. Community building ;,\' #I1 DEAS4GenderEquaIIty
events and collaboration with the National 50 — 30 Challenge 1 N c:.
team, academia, business, and diverse equity deserving A

groups are seeing impactful solution-building take root. ; S =4 50-30
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Equality Canada des genres Canada

We invite you to join the 50 — 30 Challenge and explore the , T\ggﬂftworks

collaborative resource developed to align the 50 — 30 ‘ The50-30 Chalenge: Your Diversity Advantage
Challenge What Works Toolkit with the IDEAS4GE Inclusion, Diversity, Equity and Access lens.

Connect — Engage — Empower & Reimagine
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https://www.weps.org/join
https://sdgs.un.org/goals
https://dashboard.commitments.generationequality.org/
https://www.ic.gc.ca/eic/site/icgc.nsf/eng/07706.html
https://ccew.ca/images/Final_IDEA_50-30_WWTK_Resource_-_E.pdf
https://www.weps.org/join
https://ccew.ca/ideas.html
https://forum.generationequality.org/home

