Summary Notes from Feb 6™ 2023 - Collaborative Discussion
Inclusive Universal Quality Child Care

Welcome: see link to the Video recording from the Feb 6", 2023 mtg.

Zoom meeting Feb 6", 2023 with Amy Tian and Olga Antonella Mugisha
from Child Care Now Canada/Oxfam Universal Inclusive Child Care project to
explore how the IDEAS4GE, BPW Canada and Community Child Care
Networks can elevate and ensure inclusion in the implementation of a robust
inclusive and community driven and responsive national child care and early
years learning strategy.

We all agree that to meet the diverse and unique needs of all women and
their families in communities across Canada it is imperative that
communities ensure the importance of an inclusive quality childcare strategy
is informed and supported by and need for sustained systemic change for
the full participation and recovery of all women.

About our Participants: Introductions/Getting to know each other

Child Care Now Canada

https://childcarenow.ca/

https://www.oxfam.ca/project/inclusive-child-care-for-all/

Reached out to explore the potential for collaboration between the
IDEAS4GE Project and our BPW Canada Network, to advance our aligned
efforts to promote understanding and commitment for diverse community
engagement in implementing the National/Provincial/Territories - Quality
Child Care and Early Learning plan.

Municipal Child Care Service Manager- PTBO

Sandra Robinson: Children Services Manager and CMSM invited to share
perspectives regarding inclusive & successful municipal implementation.

2019-2024 Early Learning and Child Care Service Plan: Early Learning lasts a
lifetime demonstrates the importance of an inclusive community driven
implementation strategy. https://www.peterborough.ca/en/city-
services/resources/Documents/Social-Services/Childrens-Services/ELCCServicePlan-City-of-Ptbo-

Accessible.pdf



https://drive.google.com/file/d/14ZT7ZQWKg_bKoSlkgL9KeICXsPTeZy4Q/view?usp=sharing
https://childcarenow.ca/
https://www.oxfam.ca/project/inclusive-child-care-for-all/
https://ccew.ca/ideas.html
https://bpwcanada.com/
https://www.peterborough.ca/en/city-services/resources/Documents/Social-Services/Childrens-Services/ELCCServicePlan-City-of-Ptbo-Accessible.pdf
https://www.peterborough.ca/en/city-services/resources/Documents/Social-Services/Childrens-Services/ELCCServicePlan-City-of-Ptbo-Accessible.pdf
https://www.peterborough.ca/en/city-services/resources/Documents/Social-Services/Childrens-Services/ELCCServicePlan-City-of-Ptbo-Accessible.pdf
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BPW Canada

Colleen Babiuk-llkiw VP Resolutions & Public Affairs explored related BPW
Canada, Provincial organizations i.e. BPW Ontario/BPW Alberta and clubs
across our network have long known the importance of access to affordable
quality child care, and has been actively engaged in promoting child care
policy reforms since the 1970s. See National Early Learning and Child Care in
Canada-Position Statement, 2021 and policy recommendations to date

BPW Canada Advocacy Resolution Data Base https://bpwcanada.com/advocacy/resolution-
database/itemlist/filter?fitem all=Child

%20care&moduleld=557&555af86be85c¢ Sl ——— il =T
b881703ecd82603099ac=1&start=10&It
emid=1269

RESOLUTIONS 24TAZASE

SEARCH RESULTS (12)

DEDUCTION FOR CHILD CARE EXFENSES - 1970

CHILD CARE DEDUCTIONS - 1974

CHILD CARE EXFENSES - 1342

IMELEMENTATION OF TASK FORCE RECOMMENDATIONS - 1984

CHILD CARE INITIATIVES - 1288

CHILD CARE ACT - 1990

WOMEN IN THE WORS PLACE - 1990

CHILD CARE EXFENSES O A FARM BUSINESS - 1604

DAY CARE LECGISLATION - 1954

WORKPLACE CHILD CARE - 2000

FULLY SUBSIDIZED PUBLIC CHILOCARE 2021


chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/bpwcanada.com/images/stories/advoacy/BPW_PositionPaperNationalChildCare2021March03.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/bpwcanada.com/images/stories/advoacy/BPW_PositionPaperNationalChildCare2021March03.pdf
https://bpwcanada.com/advocacy/resolution-database/itemlist/filter?fitem_all=Child%20care&moduleId=557&555af86be85cb881703ecd82603099ac=1&start=10&Itemid=1269
https://bpwcanada.com/advocacy/resolution-database/itemlist/filter?fitem_all=Child%20care&moduleId=557&555af86be85cb881703ecd82603099ac=1&start=10&Itemid=1269
https://bpwcanada.com/advocacy/resolution-database/itemlist/filter?fitem_all=Child%20care&moduleId=557&555af86be85cb881703ecd82603099ac=1&start=10&Itemid=1269
https://bpwcanada.com/advocacy/resolution-database/itemlist/filter?fitem_all=Child%20care&moduleId=557&555af86be85cb881703ecd82603099ac=1&start=10&Itemid=1269
https://bpwcanada.com/advocacy/resolution-database/itemlist/filter?fitem_all=Child%20care&moduleId=557&555af86be85cb881703ecd82603099ac=1&start=10&Itemid=1269
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IDEASA4GE Project https://ccew.ca/ideas.html

Sheila Crook, Doris Hall,(Karin Gorgerat Project Leads - Project Coordinator Ophelia Rigault Regrets)

BPW Canada: Women’s Economic Empowerment — Five Point
COVID Feminist Response and Recovery Project

2. Gender-based Inequities & Societal 5. Gender+ Analysis & Intersectional
Vulnerabilities Revealed Approach
+ Undervalued women's contribution to the economy = All Canadians are a product of our history and hold biases

based on our own intersectional identities and experiences

* Unconscious gender-bias challenge

+ Awareness training & ownership to promote gender equality
diversity and inclusion (IDEAS-Inclusion, Diversity, Equality,
Access, Solutions)

+ GBA+ Gender-based Analysis - workplace policies & practices

+ Emphasis on structural and systemic change

= “Essential work™ — now COVID Heroes

« Low wages, Part-time/No Benefits...

= Women's Time Famine: burden of unpaid work,
domestic work/child/elder care/home schooling

« Lack of access to affordable quallty child care

* Underrepresentation / Overrepresentation
= UNDER: Trz STEM. Boards, Leadership
- OVER: Care & Service Economy, Retall, Travel

+ Equal Opportunity Myth-Busting

= Myths obscure the systemic and structural roos
of gender Inequality |e. free cholce vs. real barriers
to Inclusion and a work cult Inwhich all can thrive
ualified candidates
= Leadership roles and on boards

4. Expand Stakeholder Engagement

Targeted Outreach for Diverse & Inclusive (D&l) engagement

and representation

* Emphasis on Business of all sizes 4\ SMEs, noting large
corporations account for approximately 10% of the workforce

* Organizations promoting Gender+ Equality for all women

and girls in all their diversity including cisgender, nonbinary &

trans individuals (black, indigenous, people of colour)

« Government at all levels & all stripes working together to

accelerate solutions for structural and systemic inclusion

* Cross-stakeholder collaboration in partnerships for gender

equality, diversity and inclusion in the workplace,

marketplace and community

S
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1. WEE COVID Recovery Pivot

* Urgent need to pivot, resel and accelerale a
targeted womean's economic empowerment
(WEE) strateqgy to counter the disproportionate
mpact of COVID on women i.e.

= 100,000+ women lef the workfo 10X that of
men - wemen's participation rate at ear low

C & sernvice economy. retail, ravel and SMEs

ard

rsectional GBA+ & Gender-bias awareness

3. Policies & Practice

+ Systemic change through workplace policies & practic
promoting gender equality, Diversity and |

+ Giving a voice/seat at the table for those most aff y
proposed workplace policy changes i.e. to promote diverse
& inclusive repre tion, equal opportunities, leadership
and on boards and valu ontribution-equal pay, living

Gender+ Intersectional Approach )

Gender-based inequities |,

revealed

COVID Recovery ~
wawdojanaq

Kanod

* A gender-based COVID-19 recovery strategy for
the workplace requires expanded stakeholder
engagement and strengthened partnerships
built on an informed appreciation for the
diverse lived experiences of all Canadian

wages/benefits & flexible work arrangements

women

=P : GBA+/measurement guidelines underwe
«» The time for bold innovative action romote GBA+/me ur: mlll1_(:ljf]l|ll lJr]..lr\\TT':’
< NOW! (Standards Council of Canada& WAGE)

July 24, 2021

BPW Canada Canadian Coalition to Empower Women

Where do we go from here? - Brainstorming / Discussion

e BPW Canada Membership-through past resolutions, briefs and position papers clearly
support Universal and inclusive Child. As such we could collaborate and explore the
following;

e Accountability to principles of successful and inclusive implementation of the CC funding
Bill C35 - National Advisory Council oversight - standards and long term funding and

implementation recommendations.
o Toinclude important Provincial & Municipal factors to ensure voices of underrepresented
women, newcomers, racialized and gender diverse groups etc. (acknowledge that access and
inclusion strategies need to be applied to non-profit and for-profit child care, careful attention to

o engaging and managing the for-profit CC sector as many communities require for profit services
providers to fill gaps in community needs. Building back in financial accountability for large


https://ccew.ca/ideas.html
https://www.parl.ca/DocumentViewer/en/44-1/bill/C-35/first-reading
https://b2c2.ca/bill-c-35-not-everything-we-want-but-a-step-forward/
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Continued.....

corporate CC and to ensure inclusion of diverse needs and workplace standards including, wages,
training and development of Early Learning Professionals meet the established standards.
Particularly real for large centres where for-profit CC is the only option.

e BPW Canada Membership-could build upon past resolutions, briefs and position papers
and submit a timely supportive Universal and Inclusive Child Care resolution to
reinforce and support the principles discussed today and included in a submission re Bill
C-35 National Standing Committee i.e. Incorporating oversight standards and long-term
funning supports that promote Inter-government collaboration
National/Provincial/Municipal and support for Inclusive Quality Child-care programs and
services that meet the unique needs of each community i.e.

o PTBO sample reflects the type of community building and inclusion work
necessary to design and implement a customized Inclusive Quality Child Care
and Early Years Learning strategy https://www.peterborough.ca/en/city-

services/resources/Documents/Social-Services/Childrens-Services/ELCCServicePlan-City-
of-Ptbo-Accessible.pdf

e How to promote community engagement of inclusive voice and input

e Education/awareness Training requirements for
o Cultural/gender diverse sensitivity
o Biases and Myth busting to positively influence uptake of quality CC
e Insure inter- generational approach to inclusion is incorporated as many cultures and
many families are relying on grand-parents to meet CC needs
e Newcomers, New Canadians...Racialized, Low income etc.
e |IDEASAGE social media blitz- Ophelia to invite to Amy and Olga to the IDEAS4GE fb
group
e Promote community outreach to shine a light on the under-represented groups
e Collaboration in action starts today and continues moving forward
o Communicate input to the standing committee — joint submission
o BPW Canada / CCCEW and IDEASAGE project discussed willingness to support &
follow Child Care Now Canada/Oxfam project
o Amy Tian amy.tian@childcarenow.ca Child Care Now Canada and Olga Antonella

Mugisha olga.antonella.mugisha@oxfam.org Oxfam Inclusive Universal Child
Care to be added to the IDEASAGE communications (Julianahh)
e Capacity building and engagement to help newcomers and Canadians to effectively

e Know where or how to access information and consider language barriers and promote
cultural sensitivity, gender diversity etc.


https://www.peterborough.ca/en/city-services/resources/Documents/Social-Services/Childrens-Services/ELCCServicePlan-City-of-Ptbo-Accessible.pdf
https://www.peterborough.ca/en/city-services/resources/Documents/Social-Services/Childrens-Services/ELCCServicePlan-City-of-Ptbo-Accessible.pdf
https://www.peterborough.ca/en/city-services/resources/Documents/Social-Services/Childrens-Services/ELCCServicePlan-City-of-Ptbo-Accessible.pdf
mailto:amy.tian@childcarenow.ca
mailto:olga.antonella.mugisha@oxfam.org
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e Sandra provided additional information about the New Canadian Center Compass —
Compass Early Learning and Care Project that is aligned with the goals of the groups
assembled today. Project Title Newcomer Home Child Care Expansion in Central
Ontario. They may very well be interested in being another partner to provide support
for our common goals and/or input into the standing committee submission.

o Sara Ashely, is the project Coordinator at mailto:wagegrant@compasselc.com
o See alink to their WAGE project with facebook video launch, project

description https://www.compasselc.com/existing-families/home-child-
care/wagegrant/?fbclid=IwAROAgTeZi-
LOYEwW5LU9Bp9TRBHG92MxQGiSPul5ujzb4uLlYABoF5PyYoMA

e Related to employing more New Canadian women in home child care and to create

quality child care accessible to more newcomers, addressing issues related to accessing
Child Care training, career gaps, meaningful employment, and offering valuable support
for each other

e Greatto Connect...... more to come....


mailto:wagegrant@compasselc.com
https://www.compasselc.com/existing-families/home-child-care/wagegrant/?fbclid=IwAR0AgTeZi-LOyEw5Lu9Bp9TRBHG92MxQGiSPuI5ujzb4uLIYABoF5PyYoMA
https://www.compasselc.com/existing-families/home-child-care/wagegrant/?fbclid=IwAR0AgTeZi-LOyEw5Lu9Bp9TRBHG92MxQGiSPuI5ujzb4uLIYABoF5PyYoMA
https://www.compasselc.com/existing-families/home-child-care/wagegrant/?fbclid=IwAR0AgTeZi-LOyEw5Lu9Bp9TRBHG92MxQGiSPuI5ujzb4uLIYABoF5PyYoMA

